REGIONAL RECOMMENDATIONS
I.  Africa-Recommendations
1.  Lobby for inclusion of HRE into education policies.

2. Highlight World Program for HRE through broad campaign using media Educator Organizations -- NGO/CBO/NPO initiatives.

3. Call upon Nepad & African Union as well as other similar African bodies (e.g. SADC, Pan African, Parliament, ECOWAS) to make HRE a priority through effective lobbying.

4. Use Human Rights Commissions to promote HRE.

5. Create network and reinvigorate existing networks to share knowledge, resources, & experiences.

6. Build on relationships established at this Strategic Planning Meeting (sharing knowledge, skills, & projects).

7. Link organizations represented here on the Web.

8. Identify best practices.

9. Put in place an African journal on HR & Democracy Education.

10. Organize All Africa conference on HR & Democracy Education.

11. Strengthen relations with Education Department to provide educators with skills & resources.

12. Strengthen relations between NGOs, schools, & teachers that present HRE in classrooms.

13. Review of implementation of the Strategic Plan.

14. Lobby Universities to add components of HRE into their curricula.

15. Conduct collaborative research on HRE in Africa.

II.  Asia – Recommendations
Government
1. Develop a national team of HRE trainers for teacher training.

2. Promote HRE among policy makers in Ministries of education and other relevant government agencies to build support for teachers teaching human rights.

3. Promote networking of teachers in formal and non formal education.
4. Formulate national HRE Policy and action program which include specific guidelines on teacher training.

5. Include a human rights expertise in basic teachers’ standards and teachers’ examination and professional development.

6. Create an incentive system for teachers to teach human rights such as:

6.1. Creation of national/regional HRE awards.
6.2. Research grant for HRE.
6.3. Fellowship for teachers in HR Institutes.

7. Conduct annual national, regional, and international conferences on HRE for Teacher Education Institutions, Teachers’ colleges, and Faculties of Education.

8. Formulate minimum international human rights learning standards for teacher education.

9. Formulate policies on inclusion of HRE into teacher education curriculum.

Non-Government/Civil Society
10. Create and develop Regional HRE network of teachers. 

11. Develop a dissemination system including but not only database of HRE researches.

12. Develop a set of principles and key concepts of HRE within teacher education together with self-evaluation tool for TEIs.

13. Design a basic HRE program for serving teachers including school leadership for HRE.

Universities
14. Include human rights in the undergraduate and graduate curricular programs of pre-service and in-service education programs.

International Agencies
15. Urge international government agencies and multilateral agencies to include HRE in their education programs.

16. Urge governments, development partners to allocate certain percentage of their education budget and where appropriate development aid projects on HRE.

III.  Europe – Recommendations
1.   Identify successful hr/social justice/ race equality and diversity programmes in initial teacher education.
2.   Review HRE research in initial teacher education.
4.   Identify existing curricula/materials.
5. Develop research programme to establish current understandings of HR among trainee teachers and school students.
6.  Disseminate materials.
IV.  Latin America – Recommendations
Governments 
· Create – or further develop - the legal foundation to guarantee that all certified elementary and high school teachers receive training in HR and democracy. Such legislation should ensure that resources are allocated to create and fund specialized programs, and the advancement of educators in this field. 

· If the country has established a national examination to certify, or to hire public school teachers, educational authorities should make sure such exam includes evaluation items concerning HR and HRE, both of a theoretical and a methodological nature.
· Introduce - or Increase – HR and democracy training within the regular training activities that the Ministeries or  National Secretaries of Education offer  to in-service teachers, in order to reach growing numbers of  active teachers throughout the country as well as to improve the scope and quality of the training provided.  

· Include “teachers training” as an independent and well develop section in the   National Human Rights Education Plan, considering the case of both pre-service and in-service teachers, as well as the different educational levels teachers might work at  (K-12). 

· If the country does not yet have a National Human Rights Education Plan, its preparation should be make a priority by the educational authorities.

· Initiate preparation of the HRE Plan following the suggestions contained in the documents of the UN Decade for HRE (1995-2004) and the World Programme on HRE (2005-2007), and inviting to take part in this initiative all national and international stakeholders committed to the goal of educating in and for human rights and democracy.
Universities and Pedagogical Institutes

· Introduce - or increase -  HR and democracy education contents (information, values, attitudes and competences) in the study programs of all careers in education, aimed at graduating  teachers as well as educational administrators.
· Promote active research on HR and democracy education - related to  both conceptual and methodological issues - among faculty and students of all careers in education (e.g., for dissertations, course papers, seminars, congresses, and other academic activities).

· Include human rights, gender equity and ethnic/cultural diversity as cross-cutting perspectives in the overall study plan, and in extracurricular / community activities of future teachers.
Human rights national and regional organizations

· Campaign through all means available to raise awareness among university Schools of Education and Pedagogical Institutes about the need to include HR and democracy education in the study plans of all careers in education –aimed at graduating teachers as well as educational administrators. 

· Identify, systematize, and disseminate good practices on teachers training about human rights and democracy education (for pre-service and in-service teachers), conducted by different organizations (e.g., Ministries of Education, universities or pedagogical institutes, NGOs, etc.)

· Strengthen exiting networks of teachers involved or interested in HRE, and promote their creation where they do not exist, in order to promote communication and exchange of experiences in the field.   

· Organize a regional conference on HRE in preparation for the  World Conference on HRE in November 2006.

(*) More detailed recommendations, based on a research on 19 countries of the region, are found in the “III Inter-American Report on Human Rights Education”, IIDH/IIHR, 2004 . Full version can be found at:

http://www.hrusa.org/workshops/HREWorkshops/usa/FullReportChile.pdf
V.  Middle East – Recommendations
1. Conduct survey to identify parties with HRE.

2. Survey Best Regional Practices-HR based Education.

3. Conduct Sub-Regional Prep Meetings.

4. Mobilize-support and spread awareness of HRE.

5. Organize Regional Conference on HRE.

VI.  North America – Recommendations
1. Conduct documentation to highlight value-added uniqueness.


1.1 Successful programs


1.2 Research available


1.3 Resources (human/material)

2.  Package and disseminate new resources and tools


2.1 Seek funding


2.2 Replicate


2.3 Lobby government

3.  Develop mechanisms for sustainability


3.1 Strategic planning meetings


3.2 Identify key stakeholders


3.3 Accreditation organizations


3.4 Leading Teacher Education Institutions


3.5 Unions


3.6 Professional organizations


3.7 Subject area teacher groups


3.8 Key Education Leaders

4. Identify key elements of a human rights education curriculum for schools.

5. Establish local/state/province support networks to be present in Teacher's ongoing work.

6. Build Legitimacy for HRE (e.g. lobby city councils to adopt World Programme for HRE as part of city planning.

