Acountability Check-List

Based on Descriptors of Effective Human Rights Educator 
World Programme for Human Rights Education-revised draft plan of action
	(a) Knowledge and skills - learning about human rights and mechanisms for their protection, as well as acquiring skills to apply them in daily life;


	√

	(i) Knowledge about human rights, their universality, indivisibility and interdependence and about protection mechanisms;


	

	(ii) Educational theories underlying human rights education, including links between formal, non-formal and informal education;


	

	(iii) Links between human rights education and other similar types of education (such as education for sustainable development, peace education, global education, multicultural education, citizenship and values education);


	

	(iv) Learning objectives of human rights education, particularly human rights education skills and competencies;


	

	(v) Teaching and learning methodologies for human rights education and the role of teachers in human rights education;


	

	 (vi) Social skills and leadership styles of teachers and other educational personnel that are democratic and coherent in terms of human rights;
	

	(vii) Teachers' and students' rights and responsibilities and their participation in school life; identifying and handling human rights abuses in schools;
	

	 (vi) Social skills and leadership styles of teachers and other educational personnel that are democratic and coherent in terms of human rights;
	

	(vii) Teachers' and students' rights and responsibilities and their participation in school life; identifying and handling human rights abuses in schools;
	

	(viii) The school as a human rights-based community;
	

	(ix) Relations within the classroom and between the classroom, the school and the wider community;
	

	 (ix) Relations within the classroom and between the classroom, the school and the wider community;
	

	(x) Collaborative methods and teamwork in the classroom and in the school; 
	

	(xi) Evaluation and assessment of human rights education;
	

	(xii) Information on existing educational materials for human rights education and the capacity to review and choose from among them as well as to develop new materials;


	

	(xiii) School self-evaluation and development planning based on human rights principles


	


	(b) Values, attitudes and behaviour - developing values and reinforcing attitudes and behaviour which uphold human rights;


	√

	(i) Adopt a teaching style that is coherent in terms of human rights, respect the dignity of each student and provide equal opportunities for them;

(ii) Create a child-friendly, trustful, secure and democratic atmosphere in the classroom and school community;


	

	 (iii) Adopt learner-centred methods and approaches that empower students and encourage their active participation, cooperative learning, and a sense of solidarity, creativity and self-esteem;
	

	(iv) Adopt methods appropriate to the students' development level, abilities and learning styles;
	

	(v) Adopt experience-based learning methods whereby students can learn by doing and put human rights into practice;
	

	(vi) Adopt experiential teaching methods with the teacher acting as a facilitator, learning guide and adviser;
	

	(vii) Access good practices of relevant non-formal and informal learning activities, resources and methods available with NGOs and in the community;
	


	(c) Action - taking action to defend and promote human rights.


	√

	(i) Adopt a teaching style that is coherent in terms of human rights, respect the dignity of each student and provide equal opportunities for them;

(ii) Create a child-friendly, trustful, secure and democratic atmosphere in the classroom and school community;


	


In summary, given the role model function of teachers, effective human rights education implies that they master and transmit relevant values, knowledge, skills, attitudes and practices. Education and professional development must foster their knowledge about, commitment to and motivation for human rights. Similarly, human rights principles need to be essential criteria for the professional performance and conduct of other educational personnel.

